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MINISTRY OF LAW ANDJUSTICE
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The fullowing Act of Parliament received the assent of the President on the
Atnd April, 2015, and is hereby published for general information: - -

- THESEXUAL HARASSMENT OF WOM EN AT WORKPLACH
(PREVENTION, PROUIBITION AND REDRESSAL) ACT, 2013
(No. 14 aF 2013)
(222 dpral, 2013,

AliActio provide prolection against sexual harassment of women at workplace
and for the prevention and redressal of com plamnis of sexual harassiment and
[or matters connected therewith or incidental therclo.

Wittt as sexual harassment resulis in violation of the fundamental rights of'a wamas
theislity under aricles 14 and 15 pfihe Constitation o Indis wnd her rigsht Lo )il
with digoity uneder-anticle 21 of the Constittion uod risht 1o priclice
aery vt any occupation. tritde or business which includes o righ
lroin sexunl hamssment;

and to Hve
any profession or to
16 & sale environment free

Ani whshias the protection apainst sexus) hirassment and the Foht toowork willy
gy dre universally recognised hunmn rights by intermatianal converlions and insingmenis
suclh s Convention on the Ehmination of all Forms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of India:

At Witk as B espidicnt fo mike provisions Forsivine e fleet 1 (e sanl Canventian
e prodeetion of women against sexual harsssment workplay
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B it enacted by Parliament in the Sixty-foutth Year of the Repuiblic of Indiaas Hmﬂﬂm

CHAPTER ) — Kamauli

PRELIMINARY

L4 This Act may be called the Sexual Harmssment of Women at Workplace (Prevention,

Prohibition and Redressal) Act, 2013,

{23 1 extends w the whole of India.

{33 1t shall come imo force on such date as the Central Govermment may, by nalification

inihe Official Gazelie, appoint.

2. 1o this Act, unless the conlexl otherwise requires, -
{a) tagerieved woman” means—

(i) in relation 1o a workplace, a woman, of any age whether employed or
not, wha alleges 10 huve been subjecied to any act of sexusl harassment by the
respondent;

(i) in relation to a dwelling place or house, a womun of any age who is
employed insuch a dwelling place or house;

(&) “appropriste Government™ means—-

{#) in relation to a workplace which is esiablished, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly

() by the Central Government or the Union territory administration,
the Central Government,

{B) by the State Gavernment, the State Government;

(i) in relation to any workplace not covered under sub-clause (7) and
fulling within its terrilory, the State Government;

(£} “Chairperson™ means the Chairperson of the Local Complaints Commitiee
nominated under sub-seetion (£ of section 7;

(Y District Officer™ means an officer notified under section 5;

() “domestic worker” means a woman who is employed 1o do the household
work in any household For remuneration whether in cash or Kind, either directly or
through any agency on a temporary, permanent, purt time or full time basis, but does
not include any member of the family of the employer;

(0 “employee™ means & person employed at a work place for any work on resnler,
temiporary, ad foc or daily wage basis, either directly or through an 2eemt, inclndine a
contractor, with or, without the knowledge of the principal employes, whether for
remumeration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implicd and includes a co-worker, 2 contract worker,
probationer, lrinee, apprentice or called by any other such name; '

(g} “employer™ moans--

(/) mrelation 1o any department, organisation, undertaking, establishment,
enferprise, institution, office, branch or umit of the sppropriate Government ora
local authority, the head of that department, organisation, undertaking.
establishment, emermpeise, institution, office, branch or unit or such other officer
as the appropriste Government vr the local authonty, as the casc may be, may by
an order specily in this behalf;

(i) m any workplace not covered upder sub-clavse (1), any person
respansibile for the management, supcrvision and control of the workplece

B

:Dtgﬂ:f. Collcge
(Raj)
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Explanation— For the purposes of this sub-clause “manugement™
includes the person or board or committee responsible for formulstion and
administration of pelices for such organisation;

{iif} in relation to workplice eovered under sub-clauses (1) and (), he
person discharging contractual obligations with respect to his or her employces;

(fv)in relation to a dwelting place or house, a person or 4 household who
employs or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

() “Intemal Committer” means an [nternal Complaints Committee constituted
under section 4;

()" Local Commitiee” means the Local Complaints Committee constituted under
sechion 6

(/)" Member” meins a Member of the Internal Committee orthe Local Comnitiee,
as e case iy be)

(k) “prescribed” means prescribed by rules made under this Act;

() “Presiding Officer’” means the Presiding Officer of the Internal Complaints
Committee nominated under sub-section (2) of section 4;

(i) “respondent” meana a persan against whom the agpgricved woman bis made
u complaint under seetion 9,

{n} “sexual harassment” includes any one or more of the following unwelcome
acts or behaviour (whether diroetly or by implication) namely:—

(i) physical contact and advances; or
(i} a denand or request for sexuil favours; or
(iif) making sexually coloured remarks; or

(v} showing porography, or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature;

() “workplace™ includes

(i} any depurtment, organisation, undertaking, establishment, enterprisc,
institation, office, branch or unit which is established, owned, controlled or
whally or substantially financed by funds provided directly or indirectly by the
appropriate Government or the lecal authority or a Govemment company or o
corporation of a co-nperative society, '

{if} any privale seclor organisation or u privale venture, undenaking,
enterprise, institution, cstablishment, sogicty, trust, non-governmental
oranisation, unit or service provider camying on commercial, professional,
vocational, cducational, entertuinmental, industrial, health services or financial
activities including production, supply, sale, distribution or service;

{7if) huspitals o nursing homes;

(fv)any sports institute, stadium, sports complex or competition or pames
venue. whether residential or not used for training, sports or other activities
relating therelo?

(v} any place visited by the employee arising out of orduring the course of
employment including transportaton provided by the employer for undertaking
such joumey,
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(i o dwelling place or @ house, Veena Memori..

() “unorganised sector” in relation 1o & workplace means an enterprise owitth _E_I.I;_-_il.l:
by individuals or self-employed workers and engaged in the production or sale of
npods or providing service of any kind whalsoever, and where the enlerprise employs
workers, the number of sueh workers s, iess than ten.

500 So woman shall be subjected to sexoal harassment at any workplace.

{2 The following circumstances, among other circumstinces, iFilacours or is persent
i relation 1o or connected with oy ael or behaviour of sexual harsssment may amount o
sexual harassiment.—

() implied or explicil promise of preferential treatment in her emplayment: or £ 4

() implied or explicit threat of detrime ritul treatment in her employment; or

(i) implicd or explicit threat about her present or firture employment status: or

(iv) interference with her work or creating an intimidating or offensive or hostile =
waork environment for her; or
(v} humiliating treatment likely to affeet her health or safery. 'I

CHAFTER E

Coys i ness oF B ERNAL CompLaiirs CoMMITTEE

4. (1) Every employer ofa workplace slall, by an order in writing, conslitute 4 Comimittee
to he known as the “Inteinal Camplaints Commilice™;

Provided that where the offices or administrative units of the workplace are located at
difftrent places ar divisiooal or sub-divisional level, the Internal Committee shall be constituted
at all administrative units or offices,

{73 The Internal Commitiee shall consist of the following members to be nominated by
the employer, namely: -

(ar) @ Presiding Gfficer who shall be & woman einployed at @ senior level ol
workplace from amongst the cmployces:

Provided that in case & senior leve]l woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to n sub-section (/):

Provided further that in case the other offices or administrative units of the
workplace do not have a senior level woman eimployee, the Presiding Officer shall be
nominated from any other workplace of the smme employer or other depariment or
QrEanisaiien;

{h) not less than two Members from amongst employtes preferably commatied
1o the cituse of women or who have had experience in social work or have fegal
knowledae;

(¢} one member from amongst non-govemmental organisalions or associations B

commitied to the cause of wornen or a person familiar with the issues relating 10 sexua!

harnssmenl: A

Providid that at least one-hall of the ol Members so nominated shall be women, |

{3} The Presiding Officer and every Member of the Internal Committee shall hold office

fur such period, not exceeding three years, from the date of their nomtination as may be -

specificd by the employur

() e Member appointed from amonsst the non-governmental organisations o
aesocintions shall be paid such fees or allowanees for holding the proceedings of the Intermal
Commties, by the employer as may be prescriped.
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fDLL.iL‘ "-buu'r'%; Where the Presiding Officer or any Member of the Inicrmal Commitice,-
1 (RH-J. ) {er) contravenes the provisions of section 16; or

() has been conyvicled fnr anoffence of an inquiry inte-an offerce under any law
far the time beingin force is pending egainst himg o

() he has been found guilty inany disciplimary proceedings or a disciplinary
proveciding is pending apainst him; or

() has so abused his position a5 to render his eontinuance in office prejudicial
(o the public interest,

such Presiding Officer or Member, asthe case may be, shall be removed from the Committee
amid the vacaney so crested or any casusl vacancy shall be filled by fresh nomination in
socordance with the provisions of this section.

CHAPTERTN
Coxstirumos or Local Commiamts CovMimTee:

5. The appropriate Government may notify a District Magistrate or Additional District  SouGeation
Magistrate or the Collector or Deputy Collector as a District Officer for every District to ©f District
exercise powers o disclurge functions under this Act. Officer

6. (1) Every Disinct Olficer shall constitute in the district concemed, s commiltee obe  Conetittion
known as the “Local Compleints Commitiee” (o receive complaints of sexual harassmen! td
: from establishments where the Internal Complaints Committee has not been constituted dug  J45distion of

. i o f i i Loeal
to having less than en workers or if the complaint is-against the employer himself, Complmits
L Commines

{2) The District Officer shall designate one nodal officer in avery block, wluks and
tehsil inrural or iribal srea nnd ward or municipality in the urban area, to receive complainty
anel forward the same 1o the concerned Local Complaints Committee within a period of
seven days:

{33 The jurisdictiva of the Local Complaints Committee shall extend to the arcas of the
- district where it is constiluted.

7. (1) The Lacal Complaints Committee shall consist of the following members to be - Compasioon,

nomimated by the District Officer, namely;-- tentire and
wlher terms

- (1) & Chairperson to be nominated from amongst the cminemt women in the field  @nd conditions

ol sucial work and commilted ta the cause of women; uf Lucal
Complaints

(f) one Member to be nominated from amongst the women working in hlock, Committee
taluka or tehsil or ward or municipality in the district;

L&} two Members, of whom a1 least one shall be & woman, to be nominated from
amongst such non-governmenial organisations or gssociations committed 1o the cause
ol women ora person familiar with the issues reluting to sexual harassment, which may
he proseribeid:

i Provided tharat least ehe olihe nominees should, preferably, havea backpround
it law or legal knowledze:

Provided lurther that at least one ol the nominees shall be a woman belonging 1o
ihe Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
minority community notilied by the Central Government, from time to time;

! () the concerned officer dealing with the social wellire or women and child
developmentin the district, shall be s member ey afficio.

() The Chairperson und every Member of the Local Committee shall hold office Toe
such period, not exceeding three years, from the date of their appointment as may be specified
by the District OfTicer.

.F_ _
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{.4) Where the Chairperson or any Member of the Local Complaints Commitlee®

r _ Kamauli|(Ba})

() contravenes the provisions of section 16; or S
{f) has been convicted for an offence or an inquiry into un olfence underany law ! or T
| for the time being in force is pending against him; or Toews
| ; e . 1 o'
' {) has been found puilty in any disciplinary proceedings or & disciplinary '
proceedmg is pending againsi him; ar |
e
{fy has s0 abuscd his position 45 10 render his continuance i office prejudicial e =

1o the public interest,
such Chuirperson or Member, as the case may be, shill be removed from the Commiliee and o)
Uie vacancy so created or any casual vacancy <hall be filled by fresh nomination in accordance
with the provisions of this section. 3

Com

() The Chairperson and Members of the Local Committee other than the Members nau

iominated under clauses (b) and (o) of sub-section (/) shall be entitled to such foes or 10 th
L allwances for holding the proceedings of the Local Committec as may be prescribed. cae
.

s il 1. (/) The Central Government may, after due appropriation made by Parliament by law :“‘:

: wRe} i this behalf, make to the State Government grants of such sums of money as the Central : e =
l Government may think fit, lor being utilised for the payment of fees or allowances reforred 1o i
i sub-section (4) of section 7. t .
{2) The Statc Govemmcat may st up an ggeney and transfer the grants made under ﬂ_-!

' spb-section (1) to that agency. _ ::

(1) Ihie agency shall pay to the District Officer, such sums as may be required for the E the
payment of fees or allowances referred Lo in sub-section () of section 7,

{#) The accounts of the agency referred to i sub-seotion (2) shall be maintained and the
andited in such manner as may, in consultation with the Accountant Geneial of the State, be : be
preseribed and the person holding the eustody of the accounts of the agency shall furnish, Fand
16 the State Government, before such date, as may be preseribed, its audited copy ol accounts L -
together with auditors’ report thereon. g

L

CHAFTER IV |- .=

CramprLage L g0

Camplamt ol 9, (/) Any nggrieved woman may make, in writing, & complaint of sexual harassment al !
:L'“'*"' warkplace to the Internal Committee if'sa constituted, or the Local Committeg, in case it is not F e

REA i be g finia s . = b ]
FEmEE < constituted, within # period of threc months from the date of incident and in case of ol 4000 :
<eries of incidents, within a period of three months from the date of last incident: 7

Provided thit where such complaint cannot be made in writing, the Presiding Officer or L
any Member of the Internal Committee or the Chairperson or any Member of the Local
Committee, as the case may be, shall render all reasonable assistance to the woman for L
making the complaint in writing:

Provided further that the Internal Commilice or, as the case may be, the Local Committee [l
may, for the reasons 10 b recorded in writing, extend the time limit not exceeding three
months. if it is satisficd that the circumstances were such which prevented the woman from I -
filing i comnplaint within the said period.

{21 Where the aggricved woman is unable 1o make & complaint on accoun el b
physteal or mental incapacity or death or otherwise, her legal heir vr such other person as B
may b prescribed may make a complaint under this section,

Lo TeAt i 10. () The Intermal Commitlee or, as the case may be, the Local Comimitiee, may, before I o
initiating an inguiry under section |1 and at the request of the agerieved vomun take steps -
to settle the matter hetween her and the respondent through conciliation: il
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Provided that no monetary sertlement shall he made as a basis of conciliation

{2y Where asettlement Vg bagrarriverd at under sub-section (1), the Intermal Committoe
or the Local Commitiee, a5 the case may be, shall record the seudement so arrived and
forward the same 1o the employer oF the District Officer to take action as specificd ) the
recommendation '

(3) The Internal Commitice or the Local Committes, 85 the case may be, shall provide
the copies of the settlement #5 recorded under sub-section (2) 10 the aggricved woman farudd
the respondent.

() Where a settlement is wrrived at under sub-section (/), no further inguiry shall he
conducted by the Internal Committee of the Local Committee, as the case may be.

11 (1) Subject to the provisions of section 10, the Internal Committee or the Local
Commitiee, as the case may be, shall. where the respondent is an employee, proceed to make
ingjuiry into the complaint in accordance with the provisions of the service rules applicable
10 the respondent and where no such rules exist, in such manner as may be preseribed or in
cast ol & domestic worker, the | ncal Committee shall, if prima facie case exist, fonward the
complaint 10 the police, within u period of seven days for registering the case under seclion
509 of the Indian Penal Code, and any other relevint provisions. of the said Code where
apphicablc

Provided that where the aggrieved woman informs the Internal Committee or the Local
Commitice, a5 the case may be, that any term or condition of the settlement arrived at under
sub-section (2) of scetion 10 has not been complied with by the respandent, the Internal
Committee or the 1.ocal Commitiee shall proceed to make an inguiry into the caomplaint or, a5
1he case may be, forward the complaint to the poliec:

Provided further that where both the parlics arc tmployees, the parties shall, during
the course of inguiry, be given an oppe rtunity of being heard and o copy of the findings shall
be made available 1o both the parties enabling them to make representation against the
findings before the Commitiec.

(2) Notwithstanding anything contained in scetion 509 of the Indian Penal Code, the
court may, when the respondenl is convicted of the offence, order payment of such sums s
it mity consider appropriate, to the agerieved woman by the respondent, having regard to the
provisions of scetion 15,

{43 For the purpose of making an inguiry under sub-section (1), the Internal Committee
ar the Local Committee, a5 the case may be, chall have the same powers #s are vested ina

civil court under the Code of Civil Procedure, 1908 when trying & suit in respeet of the
foilowing matters, namely:—
(a) summening and enforeing the attendunce of any person and examining hin
on outh;

() requiring the discovery and production of documents, andl
(") any other matter which may bie preseribed,
{4) The inguiry under sub-section {1y shall be completed within a period of ninety
days.
CHAFIERV
[oRRY IVIE) COMILAINT

12, (1) During the pendency of an inquiry, on a wrilten reguest made by theaggricved
worman, the Intemal Commitiee or the Local Commiltce. as the case miy be, may recommentd
to the employcr 1o

() tramsfer the agpricved woman or the respondent to any other waorkplace: or

Inguiry e
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{h) srant leave o the aggrieved woman up 10 a perind ul'ihn_c months; or \'m Memori il Degiee Cﬂm 4

() grant such other relief o the Apgricved wolimn as may be prescribed . KBIHII“ (Raj)

{2} The leave granted in theaggricved woman under this section shall be in additian 10 B
the leave she would be otherwise entitled.

{43 On the reeommendanon of the Internal Commiltce or the Local Commitiee, as the
case may be; under sub-section (/). the employer shall implement the recommenditions
made under sub=section (1) and send the report of sieh implementation o the Internal
Commitiee or the Local Commitiee, as the case may he.

13, (1) On the completion ol an inquiry under this Act, the Internal Committee or the
Local Commuttee, as the case may be, shall provide a report of its findings 1o the employer, or
i e ctse may be, thie District OMeer within a period of ten days from the date of completion .
of the inquiry and such repart be made svailable to the concerned parties

{2) Where the Internal Commitiee or the Local Committee, as the case may be, arrives 4
al the eonclusion that the allegation against the respondent has not been proved, it shall
recommnend to the employerand the Distriet Officer that no action is required o be taken in 3-
the naatter

() Where ike Internal Committee or the Local Comimitice, as the case may be, drrives
ab the conelusion that the allegation against the respondent has been proved, it shall
recammend to the employer or the District Oficer, as the cise may be-—

(1) to take action for sexual harassment as 8 misconduct in aceordanes with the 4=
provisions of the scrvice rules applicable 1o the respondent ar where no such service
rtles have been made, in such manner as may be prescribed: =

(1) 1o weduct, notwithstanding anythicg in the service rules applicable to the
respondent, from the salary or wages of the respondent such sum as it may consider
appropriate to be paid o the aggrieved woman or 1o her legal heirs, as it may determine,
in gecordance with the provisions of section |3

Provided that in case the employer is unable 1o make such deduction from the & =
sulary of the respondent due to his being absent from doty or cessation o femployment
it may direct 4 the respondent to pay such sum o the agerieved woman:

Provided further that in case the respondent fails to pay the sum referred to in -
clause (4}, the Internitl Committee or, as the case may be, the Local Commitee may
torward the order for recovery of the sum as an urrear of land revenue 1o the concerned -
Pistrict OfTicer.

) The employer or the District Officer shall act upon the recommendation within sixty
days of s reeeipt by lum. -I

4, (F) Where the Interml Committee or the Local Commintee, as the cose may b,
arrives at a conclusion thut the allegation against the respondent is malicious or the agpricved 4
whinan or any other person making the complaint hus made the complaint knowing it o be
false or the aggricved woman or any other person making the complaint has. produced any s &
forzed or misleading document, it may recommend to the employer or the District Officer, as
the case may be, to take action against the woman or the person who has made the complajnt i
under suh-section (1) orsub-section (2 of section 9, as the case may be, inaceordance witly
ihe pruvisions of the service rules applicable to her or him or where no sueh service rules M
cxist, i such mapner as nmay be prescribed:

Provided that a mere inability 1o substantiate a complaint or provide adequate pioot
need nil attract scton agamst the gemplzingat under this seciion:

Provided furiher that the ostlicious intent on pant of the complainant shall be established
after an fnquiry in aceordance with the procedure prescribed. before any action is ¥
recommended.
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il Degree CQHG’ (:2) Where the Internal Committes or the Local Cammittee, as (he cage miy b, rrives
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j (Raj)

i conclusion that during the inguiry any witness has given false evidence or produced
any lorged or misleading document, it may recommend to the employer of the witness or the
District Officer, as the case may he, to take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules exist. in such
manner asmay be prescribed

5. For the purpose of determining the sums to bo paid o the agerieved woman under
clnese (i) of subi-section () ofsection 15, the Internal Committee or the 1ocal Commilles, os
the case may be, shall have regard 1o -

{a} the mental trauma, pain, suffering and emotional distress cansed to the
apanievedl waman;

(h) the foss in the career opportunity due to the incident of sexual harassment:
(c)medical expenses incurred by the vietim for physical or psychiatric treatment:
(et the income and finsncizl stalus of the respondent;

(&) feasibility of such payment in lump sum or in instalments,

16. Notwithstanding anything contained in the Right to Information Act, 2005, the
commcnis of the complamt made under section 9, the identity and addresses of the apprived
wommen, respondent and witnesses, any information relating o conciliation and inquiry
procesdings, recommendations of the Intemal Committee or the Locz! Commitiee., as the
casemay be, and the action takes by the emplayer or the District Officer under the provisions
of this Act shall not be published, communicated or made known to the public, press and
medie inany manner:

Provided that information may be disseminated regarding the Justice secured to any
vietim of sexual harassment under this Act without disclosing the name, address, identity ar
any other particulars caleulated to lead w the identification of the aggrieved woman and
wilnosses

17. Where any person entrusted with the duty to handle or deal wiih the complaint,
mguiry ar any recomimendalions or action to be taken under the provisions of this Acl,
contrisvenes the provisions ofsection 16, he shall be liable for penalty in accordance with the
pravisions of the service nules applicable to the said person or where no such service rules
exist. in such manner as may be preseribed,

18. (1) Any person aggrieved from the recommendations made under sub-section {2
of section |3 or under clause (1) or clause (if) of sub-section (3) of section 13 ar sub-
section (1) or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendations may prefer an appeal w the court or tribunal in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist then, withowut prejudice w provisions comained in any other [aw for the time heing in
loree. the person agericved may prefer an appeal in such manner as may he proscribed.

{2} The appeal under sub-section (/) shall be preferred within a period of ninely days
of the recommendstnws -

CHAPTER W
Dines oF Evroves
19, Bvery employer shall

{e) provide & sale working environment al the workplace which shail i duce
salety from the persons coming into conlact 4 the workplace:

(A1) display &l any conspicuous place in the warkplace, the penal conseyuenees

of sexual hacassments, and the order constituting. the Intemal Commitice under sub-
section (F) ol sechon 4;

)

Belérminatio
of
GUMIpCTEA RGN

Probebition of
puhlication or
making known
contents af
complaint and
inquiry
procecdings

Penalty for
publication g
making knowi
conenls of
enmplaing nd
ey
procecdings

Appaal

Dtses ol
cmiplisya
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{¢) organise workshops and awareness programmes at regular intervals ¥eena Memoriaf L. - uﬁﬁ '
sensitising the employees with the provisions of the Actand orfentation programmes  ——_ muljl- (Ray) -
for the members of the Internal Committer in the manner 15 may be prescribed; Cos
() provide necessary facilities to the Inlermal Committee or the Local Cammitiee, 4= et
as the ease may be, for dealing with the complaint and conducting an inquiry, pablic
—_— ) . 3= whiline.—
fe) assist in securing the atiendanee of respondent and wilnesses before the
Internal Committee or the Local Committee, as the case may be;
(/) make available such information to the Intermal Committes or the Local
Commiltee, as the case may be, as it may require having regard (o the complaint made S E
under sub-section (/) ol seetion 9; e
() provide assistance to the woman if she so chooses to file s complaint in i i
relation to the offence under the Indian Pepal Code or any other law for the time being 45 of 1860 5t
: : B ks the
in foree;
Sie ; : bearey on
= (/i) cause to initiate action, under the Indian Penal Code orany other law forthe 45 of 1460 2
[ time being in force, against the perpetrator, or if the agaricved woman 5o desires, 1 6.
I where the perpetrator is nol an employee, in the workplace at which the incident of - =
| sexual harassment took place;
1|' {1} treat sexual harassment as a misconduct under the service rules and initiste E
| action for such misconduct; ' o
]— { /) muniter tke limely submission of reporiz by the Internal Committee. b b sieall b
- CHAPTER VII 1 (O
eeelier the J

DuTEs axg powers oF District OFFICER

20. The District Qfficer shall; - -

2
|
[
-}

[reties anl
i : i
ey z : b £ e furmnis . > itee: -
] Dicitict {er) monitor the timely submission ol repoits furnished by the Local Committee, e
| Olfiecr {b) take such measures as may be necessary [or engaging non-governmental |__
organisations for creation of awareness on sexual harassment and the rights of the i .
- WO, i 4l =
CHAPTER VT '
b MISCELLANEDLS e =
I_ Camitilee 10 21. (1) I'hiz Internal Commitice or the Local Committee, as the case may be, shall in i B -
submit annual el calendar year prepare, in such form and at such time as may be prescribed, an annual 27.1}
I- REIEE report and submit the same Lo the employer and the District Officer. 4 raks mmde
{2) The District Officer shall forward & bricfreport on the snnual reports received under MI
I sub-section (1 10 the State Government. | B an
E Lmpluyer to 22, The cmployer shallinclude in its report the number of cases filed, ifany, and their & the first ¢l
} el disposal under this Act in the annual report of Ins organisation or where no such report is (NE
pnlgd mad pon. in - =R Tl : i ¢ e I
: le suchn of cases, ifa the D :
o L resjuired 1o be prepared, intimale umber ses, iFany, to the Districl Oificer. L 2% T
1 : s : P p ; provisions ¢
o Appropriee 23. The appropriate Government shall monitor the implementation of this Act and : ¥
timverniien!  mintain data on the mimber of cases filed and Gisposed of in respeet of all cases ol sexual 2.4
o mysslon R . LT L
E mplmentan larnssment at workplace. ol e
anid MamEan
B it b L () =
. . rakcs =y
W AppIpLIALE 24, The approprise Governmentmay, subiject ta the aviilability of financial and other
ifl Lethee el [ESOUFLES, . s 1= :
Lo ke B, g , : . -
o s o (@) develop relevant information, education, communication and training
pellilicnse the materials, and organise swarcness programmes, o advance the understanding, of the [
i B puthlic of the provisions of this Act providing for prolection againgt sexual harissment
| -4 &

al womin @t workplies,
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R (1) formulate orientation and (aining programines fo the mewbers af the Loenl
{Ra)) Complains Commitice,

25, (1) The appropriate Government, on being satisficd that it is necessary in the  Power 1 eall
publie interest or in the intercst of women employees al & workplace (o do so, by order in fur information

e and Ingpection
writing, - Sl i
of reonls

() catll upon any employer or District Officer to furnish in writing such information |
relating to sexual harassment as it may require; 1
(h) nuthorise any officer to make inspection of the records and workplace in
relation to sexual barassment, who shall submit a report of such inspection to it within
such period as may be specified in the order.

(2) tivery employer and District Officer shall produce on demand before the officer |
making the inspection all information, records and other documents in his custody having
bearing on the subject matter of such inspection.

26. (1) Where the employer fails to-— Penally o
(1) comstitute an Internal Commiltee under sub-seetion (1) of section 4, ::::I;'J”hlll:t 1
{ ) take action ender sections 13, 14 and 22; and with |

provisions of

{c) contravenes oF allemgts o corlravenc or abats contravention of other A
provisions of this Act or any rules made thereunder,
e <l be punishable with fine which muy extend to fifty thousand rupees.
(2)1f any employer, after having been previously convicted of an offence punishable 4
under this Act subsequently commits and is convicted ofthe same offince, he shall be liable
n—

(1) twice the punishment, which might have been imposed on a first convietion, I
subject to the punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
coun shall mke duc cognizance of the sami while awarding the punishment;

(i) cancellation, of his licence or withdrawal, or non-renewal, or appraval, or
cancellation of the registration, as the case may he, by the Government or local authorily
required for carrying on his business or aclivity.

27. { 1) No court shall take cognizance of any offence punishable unter this Act orany  Cogmizance of
cules made thersunder, save on a complaint made by the ngericved woman or any person  offence by
suthorised by the Intenal Committee or Local Committee in this bebalf. it

(2) No court inferior (0 that of a Metropolitan Magistrute or a Judicial Magistruie of
the first class shall try any offence punishable under this Act.

() Every offence under this Act shall be non-cognizable.

28. The provisions of this Act shull be in addition to and not in derogation of the  Act not i

provisions of uny other law for the time being in force deragition of
) eny other low

26, (1) The Comral Government may, by notificstion in the Officiai Garzette, make mles  Power of

for carrying out the provisions of this Act. approprizie
. e - > G |

(2) in particular and without prejudice to the generality of the forcpping power, such L

rules may provide for all orany of the following matters, ramely:-

1o make roles

{a) the fees or allowances 1 be paid to the Members under sub-seetion (4) of
section 4,
:- (b numination of members under clause (¢) o sub-section (1) of section 7,

fc) the fees or allowanees to be paid w0 the Chairperson, and ¥embers under
= sub-seetion () of section 7,
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{ef) the persnn who may make complitint upder sub-section (2 of scetion g;e

{e) the manner of inguity under sub-section (5 ofsection |1,

() the powers for making an inguiry under clause (€} of whb-seetion (2) of
seeton Bl

{32} the relicf to be recommended under clise (¢} of sub-section (1) ofsection 12,

(i) the manner of action to be laken under clause (1) of sub-section (3} of
section 13;

(1) the manner of action to be taken under sub-scctions (1) and (2) of section 14

(/) the manner of action to be taken under section 17;
(k) the manner of appeal under sub-section {1 of section 18;

(/) the manner of organising workshops, awarcness programmes for sensitising
the employees and vrientation programmes for the members of the Internal Commitie
under cianse (¢) of seetion 19; and

{1} the form and time for preparation nfannual report by Intermal Commitice and
the Local Committee under sub-section (/) of section 21

(7} Every rule made by the Cenlral Govemment under this Act shall be lid as soom as
may be after it is made, before each House of Parliament, while il is in session, for a lotal
period of thiny days which may be comprised in une session or in two of more SUCCEsSive
cessions, and if. before the cxpiry of the session immediately following the session or the
wiEcessive sessions aforesaid, both Houses agree in making any modification in the rule or
bath Houses agree thit the rule should not be made, the rule shall thereafier have elfect only
i such modified Torm or be of no cffect, as the case may be; so, however, that any such
modification ar annulment shall be without prejudice to the validity of anything previously
done under that nile,

(-4) Any rule made under sub-section () of seetion & by the State Government shall be
laidh, 15 s00m ws may be after it is madle, before cach House ol the State Legislature where it
consists of two Houses, or where such legisiature consists of one House, be fore that

Tl
et 30. (1) 1 any difficulty arises in giving effect lo the pravisions of this Act, the Central
Edlile Government may, by order published in the Official Guetle, make such provisions, not
difficulties inconsistent with the provisions of this Act, as may appear to il to be necessary for e movinge

ihe diffieully:
Provided thal no soch order shall e made under this scetion afier the expiry of 8
penod of two years lrom the commencement of this Acl

( 1) Every order inade under this section shall be lnid, as soon as may be after it is made,
bielore cach House of Parliament.

BE. MALHOTRA,

Secy to the Govt. of ediu

CORRIGENRDA
PHE PREVEN TION OF MONEY-LAUNDERING (AMENDMENT)ACT. 2012
(2 of2013)
At paze 18, in line 3, for “Afs". read “AHT

Al e 20, d line 14, o Protection”, read Protection)”,
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Ra)) CORRIGENDUM '
IHE UNLAWFULACTIVITIES (PREVENTION} AMENDMENTACT, 2012 |
(30l2013) {
At page 6, in Hne 22, for "clouse”, read “glonse”, |
CORRIGENDUM |
: | THE BANKING LAWS (AMENDMENT)ACT, 2012 |
(40£2013)
At pape B, in ling 29, for ‘sections 307, read 'section 30,",". J
CORRIGENDGUM l
THEAPPROPRIATIONACT, 2013 1
| {Fol2013}
Al page 1, in the marginal heading to section 2, for “4715,54,00,000", |
1 read*49715,54,00,0007,
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Iaternal Complaints Committee Meeting on 07/04/2023 (Friday)

PR .

ey

Saml STR 2023 at 12,15 pm on the campus of Veena Memorial P. G. College, Karauli
e mesting was organized under the joint aegis of Committee, Sexual Harassment
Asti Ragging Cell. and Women Cell in Which these following members were

]
g A% Member's names Signature
.-. L Ms Praveen Mala Meena (Chairperson, 1.C.C)) mfﬁgp@ﬁf
2 Mc Raghu Nandan Singh (Member) e e
‘ © M Rajul Sharma (Member) i SRR
4 M Sshab Singh (Member) - _geuaV
. b A= Kusum Bai (Member)
, e Sasoon pew members were appointed in the presence of the team officer (T. Q.)
! Sachm Trmari-
l < % Alumsi Represeatatives Signature
ise
b B S Tiwani B.5¢. B.Ed. Pan2) Sachiy f
l 2 Koshike Chauhan (B.Sc. Part-2) e
3 Shevani Sehara (B.Sc. B.Ed. Part-2) S hyvon! SehT
L] Lemil Meena (B.Sc. B.Ed. Part-2) [pmidot_neers
! 5. Sapass Meena (BA. B.Ed. Part-1) Sapnrs Meena
i S N Freshmas Stadent Representatives Signature
s oy
: I Wadishs Shukla (B.Sc. B.Ed. Part-1)
- 2 Desesh Meena (B.Sc. B.Ed. Part-1) :
: 5 Kamiks Goyal (B.Sc. B.Ed. Part-1) At_-j‘g_ﬁ.". =
£ Ayushi Sharma (B.Sc. B.Ed. Part-1) i ~
g S Gauray Chaudhary (B.Sc. B.Ed. Part-1) g =R

Ay case related to Rageing and Sexual Harassment did not appear before Internal Complaint
En.-nilm: till 07/04/2023 in Veena Memorial P. G. College, Karauli (Raj.). Expressing
happiness that there have been no complaints in the organization so far, the members of the
Committee expressed their Gratitude to all the Members present in the meeting. Finally. the
meeting was declared closed at 01.15 pm. The report of the meeting was presented to the

principal of the college.

ol

Signature Signature n%&
Dr. Ifgx rﬁnn %laﬁ‘&
: Veana

Ms. Praveen Mala Meena B Rl
arauhHa

+

Chairperson (LC.C.) Principai(

: V.MLP.G.C., Karauli (Raj.) . V.M.P.G.C., Karauli (Raj.)

|
&
L

Sl b
Fary)

w



On May10/05/2023 at 10.00am on the campus o

(Raj.).the meeting was organized under the joint

Committee, Pocso Committee, Anti Ragging Cell,
Which these fol lowing members were preseni-

S.N. Member's names

Signature

S.N. Alumni Representatives

Vidisha Shukla (B.Sc. B.Ed. Part-1),
Aayushi Sharma (B.Sc. B.Ed. Part-1)

£y

3‘4’"‘“ £ i
\Voidedla

After dise ussion. new

members were appointed in the presence of
Sachin Tiwari-

S.N.Freshman Student

appear before Internal Co
lege, Karauli
in the organization so far,
e Members present in the
The report of the meeting

mplaint
(Raj.). Expressing
the members of the
meeting. Finally, the
was presented to the

complaints
- -ommittee expressed their Gratitude to al] th

meeting was declared closed at11.00 am.
_—~ rineipal of the college.

il (]
it Signature
|. s. Praveen Mala Meena

i ngﬁ'mﬁt

"BEnEaxmanDRGIGdco -
- Ehairpersun (L.C.C.) Prifreipsia )

~ PG.C,, Karauli (Raj.) V-M.P.G.C., Karauli (Raj.)
1A

f Veena Memorial p. G. College, Karaulj
aegis of Committee. Sexual Harassment
Girls Monitoring Cell, ang Women Cell in

I~ Ms. Praveen Mala Meena (Chairperson, 1.C.C.) '/:@/_'

2. Mr. Raghy Nandan Singh (Member)

3. Ms. Rajul Sharmﬂ{M::‘.mber} TBaid Zhiem
4. Mr. Sahab Singh (Member) - Lokav

5. Mr. Abdul Jabbar (Member)

I Sachin Tiwari (B.Sc. B. . Part-2) <achi + .‘“"ﬂL

2. Shivani Sehara (B.Sc. B.Eq Part-2) Shavev\ Sehye
3 Sapana Meena (B.A. B.Ed. Part-1)

4,

the team officer (T. 0.)

Representatives Signature
L. Trapti Sharma (B.Sc. B.Ed. Part-1) t vies !
' 2. Mohit Garg (M.Sc. Prev.) Mehypt t‘-}m,:rfﬂj/-
¥ 3 Pooja Kashyap (M.Sc. Prev.) P OTA Hd-ﬁhg P
4. Maniram Prajapat (B.A. B.Ed. Part-3)
3. Rajit Mali (B.A. B.Ed. Part-1) it Mal;
L,

After descarsaom,
S M. Freshwman

1 Musian (BSc
2 Zoya (B.Sc. Pax
2 Priyanshu Sha
4 PFoonam Saini |

Any case reiated
till D4/10/2023 i
no complaints in
the members pn
the mesting was

S

Dr. Deepti Bhadc

(Chairperson, LC
VMPGLC, Karau




Internal Complaints Committee Meeting Held on@%/$0/2023 (Wednesday)

% Ot 04.10.2023 At 10.00am on the campus of Veena Memorial PG. College, Karauli (Raj.), the
Sestns was organized under the joint aegis of Committee, Sexual Harassment Committee, Pocso
Coemittee, Anti Ragging Cell, Girls Monitoring Cell, And Women Cell in Which these following members
== present-

SN Member's names Signatu
1 Ox Deepti Bhadouria (Chairperson, 1.C.C) M

& N Baghu Nandan Singh (Member)

3 Ms Aadika Jain (Member) uiftm A

£ M: Mahesh Kumar Sharma (Member)

5 Mr. Abdul Jabbar (Member) -

SN. Alumni Representatives r\signatu re

1 Shivam Parmar 1 ol
2 Ashok Mali =

2 Virendra Kumar

4 Abhishek Kumar

= Shivangi Sharma g,k,/i\;;’%'l

After discussion, new members were appointed in the presence of the team officer (T.0) Sachin Tiwari-

SN.Freshman Student  Representatives Signature
1 Muskan (B.Sc. Part-Ist) Wﬂ;/
2 Zoya (B.Sc. Part-Ist) —

3 Privanshu Sharma (B.Sc.B-Ed, Part-1) Zh ,”I.L.}\C[
4. Poonam Saini (B.Sc.B-Ed. Part-l) ’gﬁw i

Any case related to Ragging and Sexual Harassment did not appear before Internal Complaint Committee
all 04/10/2023 in Veena Memaotial PG. College, Karauli (Raj.). Expressing happiness that there havebeen
no complaints in the organization so far, the members of the Committee expressed their gratitude to all
the members present in the meeting. Finally, the meeting was declared closed at 11.00am. The report of
the meeting was presented to the principal of the college.

!

5i re Signature
Dr. Deept Bhadouria Dr. Laxman Dhaked
{Chairperson, I.C.C} Principal

V.M.P.G.C., Karauli (Raj.} MMLP.G.C., Karauli (Raj.)
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VEENA MEMORIAL PG COLLEGE

Veena Campus, Veena Marg, Karauli (Rajasthan)

Date: 23,12.2023

SC/ST Cell

Yeena Memarial PG College, Karauli belisves in faimess and egual chances for all. We actively
create a welcoming environment where students from various backgrounds can thrive both in
academics and social life. A key part of this commitment is the SC/ST cell, which reflects our
corEvaliues,

The SC/ST cell poes beyond words. 1t shows our callege's commitment to building an inclusive
society and righting past wrongs faced by disadvantaged communities. It acts as a guiding light,
guaranteeing fair treatment, support, and opportunities for advancement to every student,
rrespective of their caste or tribal affifiation.

Objectives:

The grimary obiectives of the S5C/5T cell include:

o leveling the playing field: The 5C/5T cell ensures students fram these communities have
accass to the resources, scholarships, and support services they need to succeed.

s Championing their cause; The cell actively promotes the rights and well-being of 5C/57
students, both within the college and in the wider community.

* Building bridges: The cell works to create understanding and empathy among. all
students, fostering a mare inclusive college environment,

Furctions:

» Empowsaring their voice: The SC/ST cell creates a space for open communication,
helping students advocate for themselves and work together to overcome systemic
challenges towards social justice.

* Unlocking opportunities: The cell acts as a one-stop shop, connecting students to
educational opportunities, scholarships, stipends, and financial aid from various sources.

s Safeguarding their rights: In cases of discrimination, harassment, or social conflicts, the
cell provides a platform for conflict resolution and ensures fair outcomes.

» tquipping for success: The cell offers workshops, training sessions, and awareness
programs to eguip SC/ST students with the skills and knowledge they need to excel.

» Mavigating the sysiem: The cell guides students through scholarship applications and
other resources, ensuring they can access the support they deserve. i
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At Veena Memarial PG College, Karavl we firmly believe that diversity is our strength, and
inclusivity is our responsibility, The SC/5T cell exemplifies our unwavering commitment to
creating supportive and nurturing environment where every student can thrive and realize their

full potential.

Cell;
Chairperson Or. Laxman Dhaked Principal
In::_}'l.;g_é. a Mr. Munesh Kumar Meena Assistant Professor 1
[ Members | Mr.Ganesh Meena Assistant Professor
: Mr. Dheeraj Wadiyz | Assistant Professar i
Mr. Manoj I:-'.u mar srivastava ﬂuls-sistant Professar

A
shMtimar Meena

r.

istant Professar M
Incharge SC/ST Cell Tg e
Phone: 98R70495521 LTY )

Email; muneshkr.maenal 887 @email.com =il 'I.T-'|]"|1{5'17.'T
=l [T e
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VEENA MEMORIAL PG COLLEGE

Veena Campus, Veena Marg, Karauli (Rajasthan)

SC/ST Cell

Minutes of the Meeting

Date: 01.04.2024 Time: 1.30 PM
Venue: Principal Office

Apenda:

Feading of minutes of the last meeting.

Aim and objective of the cell.

Scholarship for SC/ST students 2s per Govt, Order.

Schemes of Government and University for welfare of SC/ST students.

Proceedings:

L ME e St

Dr, La xrﬁén Chakesd

Information about SC/ST students was taken

Result of the counseling session was observed and cell members noted and discuss
much other type of activities which they can do in next academic year to improve 5C/5T
candidates.

Planning for next academic yvear,

DOr. Laxman Dhaked (Chairperson)
Mr. Munesh Kumar Meena (Incharge)
nr. Ganesh Meena

pAr. Dheeraj Wadiva

nr. Manoj Kurmar Srivastava
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VEENA MEMORIAL PG COLLEGE

Veena Campus, Veena Marg, Karauli (Rajasthan)

SC/ST Cell

Minutes of the Meeting

Date: 02.01.2024 Time: 2.00 PM
Venue: Library

Apenda:

=  Govt, arder and inforrmation taken from office about actual strength of SC/ST students
in the college.

=« [iscussion on to organize counseling seéssion for S5C/5T students to improve their
personality.

Proceedings:

The meeting was called by the Incharge at 2.00 PM Mr. Munesh Kuomar Meena (Incharge)
welcomed the members and briefly spoke about the importance of SC/ST Cell in the college.
The members discussed various issues related to the welfare of SC/ST students. Members of
the cell also given suggestion to improve SC/5T students personality and motivate them for
overall development. The cell members decided to organize the counseling session for SC/5T
candidates,

Or. Laxman Dhaked (Chairperson]
mr. Munesh Kumar Meena (Incharge)
Mr. Ganesh Meena

Mr. Dheera) Wadiya

r. Manoj Kumar srivasiava
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Dr. Laxman Dhaked Mﬁ m ; H{yﬂﬁr Meena
iChairperson) .f"”‘-.l {Incharge)
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VEENA MEMORIAL PG COLLEGE

veena Campus, Veena Marg, Karauli [Rajasthan)

Date: 23.12.7023

OBC CELL

The college's OBC Cell plays a vital role in ensuring the welfare and upliftment of students
belonging to the Other Backward Class (QBC) categary. This is achieved through ceveral aims
and ohjectives peared towards their sUcCess.

Objectives:

Supporting OBC Student Success:

»  Access and Eguity: The DBC cell ensures a smooth admissions process for OBC students
and provides guidance on scholarships and financial aid, promoting equal opportunities
for educatian.

« Holistic Support: The call offers counseling services to address academic, personzl, and
career concerns, helping OBC students navigate challenges throughout their college
journey.

« Inclusive Environment: Through workshops and awareness programs, the cell educates
the college community about OBC issues, fostering inclusivity and respect for diversity,

Empowserment and Representation:

« Advocacy: The cell zcts as a voice for OBC students, advocating for their rights and
ansuring their perspectives are considered in college decisions.

« Mentarship and Networking: The cell connects OBC students with mentars, alumni, and
resources that contribute to their academic and personal development.

Prormoting Equity and Wellbeing:

- Combating Discrimination: The cell actively works to eliminate discrimination and
prejudice against OBC students, Tostering 2 culture of inclusivity.

« Celebrating Identity: The cell organizes events that celebrate the cultural heritage of
OBC communities, promaoting a sense of pride and belonging.

« Continuous Improvement: The cell monitors progress, gathers student feedback, and
evaluates its initiatives to ensure effectiveness in supporiing OBC student success,

| Aar
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Collaboration:

» External Partnerships: The cell collaborates with government agencies, NGDs, and
stakeholders dedicated to OBC welfare 1o access additional resources and expertise.

Overall, the aim of the OBC cell in colleges is 1o create a supportive and inclusive environment
where OBC students can thrive academically, socially, and personally, and where their rights
and interasts are protected and promoted,

Chairperson Dr. Laxman Dhaked Principal
Incharge Dr, Suresh Chand Mali Assistant Professor
Members Dr. K.P, Yadav . Assistant Professor
T | Woienvere | Asuna Pl
Mr. Lallan Yadav | Assistant Professor

Dr. Suresh Chand Mali .
Assistant Professor x\,;,ﬂ“&w
Incharge OBC Call =

Fhone: 9983906764
Ermail: sureshchandmali@email.com
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VEENA MEMORIAL PG COLLEGE

Veena Campus, Veena Marg, Karauli (Rajasthan)

OBL CELL

Minutes of the Meeting

Date: 04.01.2024 Time: 2.00 FM
Venue: Library

Agenda:

= Introduction of the members and welcome note by the Chairperson.

¢ In the admission of OBC category all rules and regulation decided by government are
fellowed.

» Discussion of issues related to the welfare of OBC students in the collegs.

Proceedings:

e  The members discussed varicus issues cancerning the well-being of OBC students such
as Lthe need for scholarships, their guidance through Placement and Counseling Celi and
their participation in extracurricular activities to promote their holistic development,

* Resolved the gueries of the students regarding scholarship, ensuring they were well-
informed.

* Guided students to engage with the Placement and Counseling Cell of the college for
assistance in their career goals.

Attendance:
1. Dr. Laxman Dhaked, Chairperson
2. Dr. Suresh Chand Mali, Incharge
3. DroK.P. Yadav, Members
4. M, Mahesh Sharma
5. Mr. Lallan Yadav

—}%{mﬁt}}{d E}Uﬁggﬁ—‘

Or. Laxmah Chaked s r. Suresh Chand Mali
(Chairpersan) f [Incharge|
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VEENA MEMORIAL PG COLLEGE

WVeena Campus, Veena Marg, Karauli (Rajasthan)

OBC CELL

Minutes of the Meeting

Date: 03.04.2024 Time: 1.30 FM
Venue: Principal Office

Agenda:

»  Review of minutes of the previous meeting,
s [iscuss sbout OBC students carrier oriented program.

Proceadings:

» |nformatian has been given about various types of scholarships provided by the Ministry
of Social Justice and Empowerment.

o [Discussed various issuss relsted 1o the welfare of OBC students such as Job
opportunities and Placement in various public and private sectors,

o [Epcouraged OBC students to participate in extracurricdlar activities,

Attendance:
1. Dr, Laxman Dhaked, Chairperson
2. DOr, Suresh Chand Mali, Incharge
3, Dr. K.P.Yadav, Members
4, Mr. Mahesh Sharma
5. Mr. Lallan Yadav

Jeek gl
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Dr. Laxman Dhaked Or. Suresh Chand hiali
{Chairperson) {Incharge)
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VEENA& MEMORIAL PG COLLEGE

Veena Campus, Veena Marg, Karauli (Rajasthan)

Date: 73.12.2023

MINORITY CELL

The Minaority Cell champions the success of students from all minority backgrounds. They
provide support for academic achievement, extracurricular activities, and co-curricular
programs, fostering well-rounded individuals.

Objectives:

Championing Rights and Opportunitias: ) :

+» Uphaolding Constitutional Rights: The Minarity Cell ensures students from minerity
cammunities have the rights and reservations guzranized by the Indian Con stitution,

= Addressing Concerns: The cell acts as a safe space to hear and resolve grievances raised
by minority students.

« Government & Scholarship Awareness: The cell keeps students informed about
sovernment and WUGC initiatives designed to support them, including scholership
p.'DEF.i-]”'IH-

Building an Inclusive Environment:

« FEaostering Diversity: The cell promotes a welcoming atmosphere that celebrates
diversity, inclusivity, and equal apportunities for all students in academics and persenal
development.

« Career Guidance: The cell provides career orientation programs to help students find
the right career path and equip them with the necessary skills,

» Safeguarding Interests: The cell advecates for the well-being of minority students and
recommends measures to protect their interests,

Supporting Student Suceess:

» Counseling Services: The cell offers timely and confidential counseling to address any
emotional distress students may exparience,

«  [ocumentation and Record Keeping: The cell maintains accurate records of meetings
and events to ensure transparency and accountability.
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VEENA MEMORIAL PG COLLEGE

Veena Campus, Veena Marg, Karauli (Rajasthan)
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VEENA MEMORIAL PG COLLEGE

Veena Campus, Veena Marg, Karauli {Rajasthan)
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Veena Memorial PG College

Redressal System
For Student Grievances
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The institution adopts the following for redressal of student grievances including
sexual harassment and ragging cases

e |Implementation of guidelines of statutory/regulatory bodies

e Organisation wide awareness and undertakings on policies with zero
tolerance

e Mechanisms for submission of online/offline students’ grievances

e Timely redressal of the grievances through appropriate committees

Student Grievance
Redressal System

We Care!
Sy




Introduction

Teaching and learning is a complex process that is shaped by a variety of interrelated factors, as

students work towards their goals and acquire new knowledge and skills.

‘Grievance Redressal |
& Anti Ragging Cell

GRIEVANCE REDRESSAL POLICY

The College has a Students' Grievance Redressal Committee to investigate and adjudicate student
complaints, including harassment. Students can file grievances in person, in writing, or by email
to the Committee members or Principal.

Objective:

The objective of the Grievance Redressal Committee is to develop a responsive and accountable
attitude among all the stakeholders in order to maintain a harmonious educational atmosphere
in the institute. A Grievance Redressal Committee has been constituted for the redressal of the
problems reported by the Students of the College with the following objectives:

The Grievance Redressal Committee aims to create a harmonious learning environment by
fostering a responsive and accountable attitude among all stakeholders.

e Upholding the college's dignity by ensuring a strike-free environment through the
promotion of cordial student-student and student-teacher relationships.

e Encouraging students to freely and frankly express their grievances and problems without
fear of retaliation.

- “Ct PAL
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e Installed a suggestion/complaint box in front of the Administrative Block for students to
anonymously submit their grievances and suggestions for improving academics and
administration.

e Advised students to respect one another's rights and dignity and to show utmost restraint
and patience in the event of a conflict. All students are advised to refrain from inciting
conflict between students, staff, and the administration.

Responsibilities:

Provide an avenue for the aggrieved students to redress their individual grievances in order to
have a healthy atmosphere among students, staff and management in the

e Comply with the UGC, CCE and affiliating University of UOK Regulations.

e Discuss and resolve the grievances, if any received in writing from the concerned
students.

Procedure:-

The setting of the Grievance Redressal Committee for students will be widely published. The
students may feel free to put up a grievance and drop it in boxes placed at conspicuous locations.
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Student’s Grievance Redressal & Anti Ragging Committee

To prevent ragging and create a safe and supportive learning environment, the College has
established a committee in accordance with the directives of the Commissioner, College
Education, Rajasthan, Jaipur letter No. F4 (20) DCE/Policy/PE/2019/153 dated 05.04.2019, as per
the Guideline Sexual Harassment of Women at Workplace Act, 2013 issued by the Government of
India, and the directions of the Hon'ble Supreme Court in SLP No. 24295 of 2006 dated 16th May
2007 and in Civil Appeal number 887 of 2009, dated 08th May 2009.
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MINISTRY OF LAWAND JUSTICE
(Legistative Department)

New Delhi, the 23rd April, 201 % Vaisakha 3. 1955 (Saka)

the following Act of Parliament received the assent of the President on the
2nd April, 2013, and is hereby published for general information: .

< THESEXUAL HARASSMENT OF WOMEN AT WORKPLACH
(PREVENTION, PROHIBITION AND REDRESSAL) ACT. 2013

(No. 14 0r 2013)
{22nd April, 2013.)

AnAct 1o provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassinent ad
for matters connected therewath or mcidental thercto.

Wiiidetas sexui] harassiment results in violation of the fundamental nghis of o woman
e egislity ueder artieles 1 and 15 of the Constitution of Indiz snd her right to Jife and to hive
with digniy uoder article 21 of the Constitution and right o praclice any Pﬂ‘lrl-.‘ﬂh;ﬂ!\ or 1o
carry i any occupation, trade or business which includes 2 right to a safe cnviromment free
from sexual hatassment;

Axn wiEkEAs the profuction against sexusl hurassment and the right f0 work wirh
dismity are nniversally recognised human rights by intermational conventions amd istrsnents
such as Convention on the Elimisation of al! Foros of Discrmination against Women, which
has been ritified oo the 25th June, 1993 by the Government of India;

Anir wittktax i m copedicn (o make pmv'i‘\mnﬂ lor ywving clleet 1ot saul Convention
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U it enacted by Pariizznent in the Sixty-fourth Year of the Republic of Indiaas Nesna Mes

CHAFTER] T -
PrEvivivagy
,—;hm title 1. {/) This Act may be called the Sexual Hmm‘mml of Women at Workplace { Prevention.

extent 3nd Prohibition and Redressal) Act, 2013,
cosmumcncrment
{2) It extends to the whole of India.
{3) It shall come into force on such date as the Central Government may, by notification
withe Official Gazette, appoint

Definstions 2. In this Act, unless the context othenwise requices,
() "aggricved woman” means—

(1) in relation 1o @ workplace, 3 woman, of any age whether employed or
; .:Mﬂwmmhmmwjﬁdbwmdww harassment by the

{4} in relation o a :lwcllmg p)acc or hwsc a woman of any age who is
employed in such a dwelling place or house;

(b) “appropriate Government™ means - -

(#) n relation to a workplace which is esablished, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly

{4} by the Central Government or the Union territery administration,
the Central Government,

(£3) by the State Gov:rmm, the State Government;
{#) in relation to any workplace not covered under sub-clause (1) and
falling within its tercitory, the State Government;

() “Chairperson”™ means the Chairperson of the Local Complaints Committee
nomimated under sub-section (/) of section 7;

(d) " District Officer” means an officer notified under section §;

() “domestic worker” means & woman who is employed ta do the houschald
work it any houschold for remaneration whether in cash or kind, either de(Of
through any agency on a temporary, permanent, part time‘or full time basis, but does
not include any member of the family of the employer,

(/) “emplayee” means a person employed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either dircctly or through an agent, including a
contractor, with or, withowt the knowledge of the principal employcr, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implicd and includes a m—ma a contract workur.
probationer, trainee, apprentice or called by sny other such namc:

(g) “employer™ means

(4} inrelanon to any depanment, organisation, undertaking, establishment,
enterprise, wstitution, office, branch or unit of the appropriate Government o a
local authority. the head of that department, organisation, undestaking,
establishment, emerprise, institution, office, branch or unit or such other officer
as the appropriste Government or the local authority, as the case may be, may by
an ortler specify in this behalf,

{:0) 1 any workplace not covered under sub-clause (1), any person
respunvible for the management. supervision and control of the workplace

Veena Memonal PG Coilege
Karauh (Ra) )
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Explanation -— For the pucposes of this sub-clause “management™
includes the person or board or commitiee responsible for formulation and

administration of polices for such orsantsation;

(#if} in relinon to workplaee covered under sub-clauses (/) and (i), the
person discharging contractual nﬂm with respeet to his o her employecs;

(sv) 10 relation to a dwelting place ar house, a person or a houschold who
cmploys o benefits from the employment of domestic worker, ivespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker,

(#) “intemal Committee” means an Intermal Complaints Committee constituted
under section 4
(1) “Local Committee” means the Local Complaints Committee constituted under

section 6,

()" Member™ means 3 Member of the Intemal Committee or the Loeal Committec,
as the case may be;

(k) “preseribed” means prescribed by rules made under this Act;

(§) “Presiding Officer” means the Presiding Officer of the tnternal Complaints
Comeittee nominated under sub-section (2) of section 4;

(m)w means a person against whom the aggricved woman has made
a complaint under section 9,

{n) “sexual harassment™ includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely —

(1 physical contact and advances; or
(#) a demand or request for sexual favours; or
(#ii) making sexually colourcd remarks; or

{#v) showing pornography, or

{v) any other unwelcome physmi verbal or non-verhal oondum of sexuni
nature,

{o) “workplace™ includes

(4} any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controiled or
wholly or substantially financed by funds provided directly or indirectly by the
appropriate Government or the local authority of 8 Government company or 2
corporalion or a co-operalive society;

(if) any privale sccior organisation or 4 private venture, undenaking,
enterprise, institution, establishinent, secicty, trust, non-governmental
orgapisation, umit or service provider camrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activities including production, supply, sle.diﬁnhnmuarxnka.

(i) hospitals or nursing homes;

{fv) any sports institute, stadium, sports complex or compelition or games
venue, whether residential or not used for training, sports or ather activities
relating thereto]

(v) any place visited by the employec arising out of or during the course of
employment including transportation provided by the employer for undertaking
such joumey:
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(v} a dwelling place or a house, Veens |

() "unorganised seetor™ in relation to a workplace means an CHLETPTise oW
by wdividuals or sclt{mploycd workers and engaged in the production or sale of
soods or providing service of any kind whatsoever, and where the enterprise employs
workers, the number of such workers is iess than ien. :

Presennion o 5.(1) No woman shall be subjected to sexual harassment at any workplace.

Wil

barassacnl (2} The fullowing circumstances, among other circumstances, if it 6ccurs o is jeisent
i relation to or comected with any 2c1 or behaviour of sexual harassment may amount (o E
sexual harassment

(1) imptlied or exphicil promise of preferential treatment in her employment. or
() waplied or explicit threzt of detrimental treatment in her employment; or 3
| Auid) implied or explicit threat about her present or future emiployment status: or .

{h-}imufcmwe with her work or creating an intimidating or offensive or hostile
work environment for her; or

(v) bumiliating trestment likely to alffeet her health or safety.
CHAPFIER I

LoNsTriunion oF Inteasan Compraniss CoMmTeg

Constitution 4. (1) Every employer of a workplace shall, by an order in writing, constitute a Conunittee :
of lateenal 10 be known as the “Internal Complaints Commitice”: :
Complainis g
Commiltee Provided that where the offices or administrative units of the workplace arc focated al

different places or divisioual or sub-divisional level, the Internal Committee shall be constituted
at all administrative units or offices. E

{2) The Internal Comminee shall consist of the following members to be nominated by ii
the employer, namely: - 2

(a) & Presiding Officer who shall be & woman employed at a senior level al
workplace from aimonpst the employces:

Provided that in case a senior level woman employee is not available, the

Presiding Officer shall be nominated from other offices or administrative units of the
warkplace referred to in sub-section (1)

Provided further that in case the other offices or administrative units of the
workplage do pot have asenior level woman emplayee, the Presiding Officer shall be
noninated from any other workplace of the same cmployer or other department or ;
vrganisation;

(5) not less than two Members from amongst employees preferably committed
10 the cause of women of who have had cxperience in social work or have legal
knowledye;

(c) one nember from amongst non-governmental organisations or associations
committed 1o the cause of women or a person familiar with the issues relating to sexuil
harassment 3

Provided that it least one-hall ol the total Members so nominated shall be WM

(3) The Presiding Otficer and cvery Member of the Intermal Commitiee shall hold office
for such period. not exceeding three years, from the date of their nomination as may be
specificd by the eaployur

£4) The Member appomted from amongst the non-governmental arganisations or &
assocrations shall be pard such fees or allowances for holding the procecdings of the Internal
Commitice, by the employer as may be prescribect

Veena Memonal PG College
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m G“; Where the Presiding Officer or any Member of the Internal Committce.
M (a) contravenes the provisions of section 16, ar

(h) has been convicted for nndﬁmwunﬂyhnm under any law
for the time being in force is pending against him; or

(¢} he has been found guilty in any dmmmal disciplinary

proveeding is peading against him; or

() has 50 abused his position as to render his mhumncc in office prejudicial
1o the public interest,

sich Presiding Officer or Member, as the case may be, shall be removed from the Commitice
wnd the vacancy so cremed or uny casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section

CHAPTER 11

Coxstirumon oF Local Coveranvts Convarrer

5. The appropriale Government may notify a District Magistrate or Additional Distriet  Notification
Magistrate or the Collector or Deputy Collector as a District Oﬂhuﬁrnér, mh of District
exereise powers or discharge functions under this Act. i Officer

& mmmmammwmm acomittee tobe  Constitation
known e" (o receive complaints of sexual harassmen:  #0d
e Internal Complaints Committee has not heen constituted due  JU*diction of

: Local
an ten workers or if the complaint is against the employer himseif. (;:c,:‘,,.,,“,

Commitlce

{2) The District Officer shall designate one nodal officer in cvery block, taluka and
tehsil in rural or tribal area and ward or municipality in the urban area, to receive complaints
and forward the same to the concerned 1.ocal Complaints Committee within a period of
seven days

{4) The jurisdictica of the Local Complaints Committee shall extend to the arcas of the
district where it is constituted.

7, (/) The Local Complaints Committee shall consist of the following members to be  Compostion,

naminated by the District Officer, namely.- - u:m: and
clher lerms

(a) a Chairperson to be nominated from amongst the eminent women in the field  2nd woaditions

of social work and comimitted to the cause of women: of Locsl
Complaints

(h) one Member to be nominated from W_ug women Wm’kmgin block, Commitice
tamnrlduilﬂwdumﬂnidpﬂﬂy in the district;

() two Memben of whom at least one shall be « woman, to be nominated from
#mongst such non-governmental organisations or associations commitied to the cause
of women or a persen familiar with the issues relating to sexual harassment, which may
he preseribed:

Peovidud that at least one of the nominecs should, preferably, have a background
in faw or legal knowledge:

ﬁwmmushumnﬂhmm&umbﬁmm:
' ed Tribes or the Other e Classes
“uﬁrmywﬂmm&ymiﬂdbynm(‘mmmovmm !Irambmtonmc

(d) the concerned officer dealing with the social welfare or women and child
development in the district, shall be a member ex officio.

(2) Vhe Chasrperson wnd every Member of the Local Committee shall old office for
such period, not exceeding three years, from the date of their appointment as may be speaified
by the District Officer o

< 1PAL
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{4} Where the Chatrperson or any Member of the Local Complaints t:umuuncc"rﬂi
{a) contravenes the provisiens of section 16; or i

(H) has been convicled for an offence or an inquiry into an oITcncc'um#cr any law
for the time being in force is pending against him, or

{¢) has been found guilty in any disciplinary proceedings or a disciplinary
proceeding i pending against him; or

{d) has so abused his position as to render his contimmnce i office prejudicial
1o the public interest,

such Charperson or Member, as the case may be, shall be removed from the Commitiee and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section,

1) The Chairperson and Members of the Local Committee other than the Members
nominated under clauses (5) and (d) of sub-section (/) shall be entitled to such fees or
allowances for holding the proceedings of the Local Committec as may be prescribed.

Ciamnns anvd 8. (1) The Central Government may, after due appropriation made by Parliament by law

i in this behalf, make to the State Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred 1o
tn sub-section (#) of section 7.

(2) The State Government may sel up an agency and transfer the grants made under
sub-section (/) to that agency.

() The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section (4) of seetion 7

(4) The accounts of the agency referred (o in sub-scaotion (2) shall be maintained and
audited in such manner as may, in consultation with the Accountant General of the State, be
preseribed and the person holding the custody of the accounts of the agency shall furnish,
to the State Government, before such date, a5 may be prescribed, its audited copy ol accounts
together with auditors” report thercon.

CHAPTER IV
Compiani

Complamt of 9. (1) Any sggrieved woman may make, in writing, a complaint of sexual harassment at

o, workplace to the Internal Committee if so constituted, or the Local Committee, in case it is not

g so constituted, within a period of three months from the date of incident and in case of u
series of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Local
Commitiee, as the case may be, shall render all reasonable assistance to the woman for
making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Committee
may, for the reasons 10 be recorded i writing, extend the time limit not exceeding three

monihs, 1f it 1s satisficd that the circumstances were such which prevented the woman from
filing a complaint within the said period.

() Where the aggneved woman 1s unable to make o complaimt on account of her
physical or mental incapacity or death or otherwise, her legal heir or such other person as
maty be prescribed may make a complaint under this section.
Canti hiation 10.(/) The Internal Committee or, as the case may be, the Local Commitiee, iy, before
initiating an inquiry under section 11 and at the request of the aggneved womun take steps \)ﬁ'}l

1o seitle the matter hetween her and the respondem through conciliation:
il IPAL
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Provided that no monetary seitlement shall be made 83 a basis of conciliation

{2) Where a settlement has been mrived at under sub-section (/), the Internal Committee
or the Local Commitiee, as the case may be, shall recon  the settlement so arrived and
forward the same to the employer of the District Officer to take action as specificd m the

recommendation

(3) The Internal Commitice of the Local Commitice, 85 the ¢
the copies of the settlement as recorded under sub-section (2) to the age
the respondent. ;

(4) mqmﬁm:-m sub-section (1), no further inquiry shail be
conducted by the Intemal Comsitiee or the Local Committee, as the case may be.

11. (1) Subject to the provisions of section 10, the Internal Committee or the Local  Inquity anto
Contmittee, as the case may be, shall, where the respondent is an employee, proceed to make complaint
inquiry into the complaint in accordance with the provisions of the service rules applicable
1o the respondent and where no such rles exist, in such manner as may be prescribed or in
cast of 2 domestic worker, the Local Commitiee shall, if prima facie casc exist, forward the
complaint 1o the police, within u period of seven days for registering the casc under section
4% of 1860 509 of the Indian Mad;dmyomwm.n{hﬁd Codc where

: uummwmo{m;eumn arrived at under
: + 10 has not been complied with by the respondent, the Internal
e ~ommittee or the 1 ocal Committee shall proceed to make an inquiry into the complaint or, as

hie casc may be, forward the complaint to the police:

Provided further that where both the partics arc employees, the parties shall, duning
the course of inquiry, be given an oppertunity of being heard and a copy of the Nindings shall
be made available to both the parties enabling them to make representation against the
findings before the Comumitice.

45 of 1860 (nmmmmmmmm of the Indian Penal Code, the
mmmwmmtsmm«mmmmmamﬂmu
it may consider appropriate, o the agorieved woman by the respondent, having regard wthe

provisions of section 15.

(3 For the purposc of making an inquiry under sub-section (/), the internal Commitiee

or the 1.ocal Committee, as the case may be, shall have the same powers s are vested ina

5 of 1908 civil court under the Code of Civil Procedure, 1908 when trying a suil in respect of the
following maters, namely:— W

(o) surnmoning. and enforcing the attendance of any person and examining him
on outh;

(b) requiring the discovery and production of documents; and
(¢) any ather matter which may be preseribed.
(4) The inguiry under sub-section (/) shall be completed within a period of ninety
days. i :
INGQUIRY INTO (‘mwum

12. (1) During the pendency of an inquiry. en a written request made by the aggrieved  Achon during
woman, the Internal Commitice o the 1ocal Commilice. as the case may be, may recommend - pendency ol
1o the employer 1o nquUiITY

(«1) wransfer the sggrieved woman or the respondent to any other workplace; of

J»-d [ ‘l’:'N{J"‘DA;

\'pr)~ y
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{h) grant leave Lo the aggrieved woman up to 8 period of lhrcc mmuhs or ¥
S te) grant such other relief to the ag,gnmed WOan as may he prcss;nlmd

{2) The leave granted 1o the aggrieved woman under this section shall be in addition 10
ihie leave she would be otherwise entithed. 3

{ #) O the recommendation of the Internal Committec or the Local Commitiee, as the
case may be, under sub-section (/). the employer shall implement the recommendations
made under sub-section (1) and send the report of such implementation to the Intemal
(‘oaul'mccal’ the Local Commiltee, as the case may be.

Inguity repen awonm completion of an inquiry under this Act, the Internal Committee or the
; 1.ocal Commitice, as the case may be, shall provide a report of its findings to the employer, or i
as u.cmw&.mmmm within a period of ten days from the date of completion
d&cuﬂylﬂéﬂﬁmhmﬂlnlhhkloﬂnmmedpmm

i mmmwmw the Local Committee, as the casc may be, arrives

at the con ‘ -m_ummummt has not been proved, it shall

recommend to the employer and the District Officer that no action is required to be raken in

the matter

{43 Where the Internal Commitice or the Local Committee, as the case may be, arrives
at the conclusion that the allegation against the respondent has been proved, it shall
recommend 1o the employer or the District OfTicer, as the case may be--

(i) to take action for sexual harassment as a misconduct in accordance with the
_provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be preseribed;

(i) to deduct, netwithstanding gnythicg in the service rules applicable to the
respondent, from the salary or wages of the respondent such sum as it may consider
‘appropriate o be paid to the aggrieved woman or to her legal heirs, as it may determine,
in sccordance with the provisions of section 15:

Provided that in case the employer is unable to make such deduction from the
salary of the respondent due 1o his being absent from duty or cessation of employment
it may direct (o the respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in
clause (#), the Internal Cominitiee or, as the case may be, the Local Commitice may
forward the order for recovery of the sum as an arrear of land revenue 1o the concerned
District Officer.

{4) The enphyﬁﬂrﬂnmﬂﬂ'm shall act upon the recommendation within sixty
days of its receipt by Ituu

P HEE x«mm the Interral Committee or the Local Committe, as the case may be.,

for fabseof 'mﬂa conclusion thit the allegation against the respondent is malicious or the aegricved

mﬂ"s":{ i woman or any other person making the complaint has made the complaint knowing it 1o be

iy ::..f.m(r false or the aggrieved woman or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer. as
the case may be, to take action against the woman or the person who has mude the complaint
under sub-section (/) or sub-section (2) of section 9, as the case may be, in accordance with
the provisions of the service rules applicable to her or him or where no such service rules

~exist, in such manner as may be prescribed:

Provided that a mere inability to substantiate a complaint or provide adequate proot
need mot allract action against the complainant under this section:

further that the malicious intent on part of the complainant shall be established
in accordance with the procedure prescribed. before any action is

" PRINCIPAL
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m {2} Where the Internal mwﬂe Local Commitice, as 1h¢ case may be, arrives
w! ° t i conclusion that during the inquiry any witness has given false cvidence or produesd
M} any forged or misleading document, ﬂmym&hw of the witness or the
District Officer, as the case may be, to take action in sccordance with the provisions of the
service rules applicable to the said witness or where no such service rules exist, m such
manner as may be prescribed.

i R

15. For the purpoxofdmm : mmm mnummmn
clause (#) of sub mmﬂﬂﬁuﬁﬁ&mm&uﬂnhﬁ atmm

the case may be, ﬂdlhmwﬂ{g- Lompmwuou

(a) thqm traima, pain, suffering and emotional distress caused to the

(h) the loss in the carcer opportunity due to the incident of sexual harassment; j

(c) medical expenses incurred by the victim for physical or psychiatric treatment: i
{d) the income and financial status of the respondent;
() feasibility of such payment in lump sum or in instalmenis.

22 of 2003 16. Notwithstanding anything contained in. h_wm Information Aet, :ms ﬂp Probibition of
Mdhm&*wh@ the identity and addresses of the aggricved  publication or
‘witnesses, any information relating to conciliation and inquiry ::‘:'ﬂﬁ::‘;w"
 of the Intemal Committee o the Local Committes, as the complaint snd

: '_mﬁhlbewhyﬂ’ulhe District Officer under the provisions  iaqairy '*
this Act shafl not be published, communicated or made known to the public, press and  Moceedings |

medlia in any manner:

Provided that information may be disseminated regarding the justice secured to any
victim of sexual harassment under this Act without disclosing the name, widress, identity or
any other particulars calculated 1o lead tw the identification of the aggrieved woman and
witnesses.

17. Where any person entrusicd with the duty to handle or deal with the complaint, Penaty for
mwmymMMmemhmmmeMﬂﬁhm publication or

contravenes the provisions of section 16, he shall be Hable for penalty in accordance with the :"""";ﬂ“}'“" <t

provisions of the scrvice rules applicable to the said person or where no such service rles  complaing and
exist, in such manner as may be prescribed. Uity
proceedings

18. (1) Any person aggrieved from the recommendations made under sub-section (2)  Appeal !
of section 13 or under clause ({) or clause (i) of sub-section (3) of section 13 or sub- {
section (1) or sub-section (2) of section 14 or section 17 or non-implementation of such - i

recommendations may prefer an appeal to the court or tribunal in accerdance with the
provisions of the service rules applicable to the said person or where no such service rules
exist then, without prejudice o provisions contained in any other faw for the time heing in
force, the person aggrieved may prefer an appeal in such manner as may he proscribed.

{2) The appeal under sub-sccuun (1) shall be preferred within a period of nincty days
of the recommendatbons. -

; 'm!ﬁ
" 19. Every employer shall - ' Dutcs of
3 - : cmploye
- (e1) provide asafe working envitonmen at the tmr!tplucg wh ch shail include b
safety from the persons coming into contact at the workplace;
(h) display at any conspicuous place in the workplace, the penal conseguences

of seaual harassments, and the order constituting, the Internal Commitice under sub-
sectum (/) of section 4,

5
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{¢) organise workshops and awareness programmes at regular intervals {3
sensitising the employees with the provisions of the Act and orientation programimes
for the members of the Internal Commiltee in the manner as may be prescribed;

{e) providenecessary facilities to the Infernal Commitice or the Local Commitiee,
as the case may be, for dealing with the complaint and conducting an inquiry:

fe} assist in securing the attendance of respondent and witnesses before the
Internal Committee or the Local Committee, as the case may be;

(/) make available such information to the Internal Committee or the Local
Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of section 9; -

() provide assistance to the woman if she so chooses to file a complaint in
relation to the offence under the Indian Penal Code or any other law for the time being
in force;

el mmm initiate action, under the Indian Penal Code or any other law for the
time being in force, against the perpetrator, ‘or if the aggrieved woman so desires,
where the perpetrator is not an employec, in the workplace at which the incident of
sexual harassment took place;

(1) treat sexual harassment as a misconduct under the service rules and injtiat?
action for such misconduct;

(/) monitor the timely submission of reports by the Intermnal Commitiee.

CHAPTER VII
Dures ax powers of District Osricg
Disees and 20. The District Officer shall, -
;‘;;:’;' (a) monitor the timely submission of reports furnished by the Local Committee:
Offices (&) take such measures as may be necessary for engaging non-governmental
organisations for creation of awareness on sexual harassment and the rights of the
women.
CHAPTER VI
MISCELLANEGRIS

Commitice 1 21. (1) The Internal Commitice or the 1.ocal Committce, as the case may be, shall in
submil aanual - cyuch calendar year prepare, in such form and at sugh time as may be prescribed, an annual

g report and submit the same to the employer and the District Officer.
(2) The District Officer shall forward a bricfreport on the annual reports received under
sub-section (/) to the State Government,
tmployer 1o 22. The employer shall include in its report the number of cases filed, if any, and their

o W m&#ﬁhhm“' report of his organisation or where no such report is
;:[:::ﬂm__m required to be prepared, intimate such number of cases, if any, to the District Officer
appiomeae 0 23 The appropriatc Government shall monitor the implementation of this Act and
Gaveanient  gingsin data on the mimber of cases filed and cispased of in respect of all cases of suxugl
o """“""."m harassment at workplace

and mEmiam
dars

} e 24, the appropriate Government may, subject 1o the availability of linancial and other
Canciniient - menurces, - ;

b ke

meawres o (@) develop relevant information, education, communication and training
publans the malerials, md Organise awarcness programmes, (o advance the understanding of the
Act shlic _ﬁﬂh‘ provisions of this Act providing for protection apainst sexual harassment

of wontan st workplacz,

Wy
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(h) formulate orientation and training p‘ogﬂ!m(qr the members of the Local
Complaints Commitice

25. (1) The appropriate Governmenl, on being satisficd that il is necessary in the
public interest or in the interest of women employees al a wofkphee to do so, by order in
writing,--

Power w call
for mformation
end inspection
of reconds

{a) call upon any employer or District Officer to ﬁwnah mwmm,gsuch M 1%

relating to scxual harassment as it may require;

(h) authorise any officer to make inspection of the records and workplace in
relation to sexual harassment, who shall submit a report of such inspection to it within
such period as may be specificd in the order.

 (2) tivery employer and District Officer shall produce on demand before the officer

making the mﬂmalmﬂmmmmmmMWyMI ;

hearing on the subject matter of such inspection.
26. { 1) Where the employer fails to -
(a) constitute an internal Commitiee under sub-section (/) of section 4;
i) take action under sections 13, 14 and 22; and

(<) cmmmaMwameﬁmofﬂbu

m&ﬁm«ayw made thereunder,
he shall be pmishﬂewilh fine which may extend to fifty thousand rupces.

(2)If any employer, after having been previously convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offence, he shall be liable
-

(i) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that n case a higher punishment is prescribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
mwlmmWﬁhmmmmmm

{if) canccltation, of his licence or withdrawal, or non-

Penalty for
non-
compliance

- with
| previsions of
Act.

- eancellation of the registiation, as the case may be, by the Government or Incal :m!homf j

required for carrying on his business or activity.

27. (1) No court shall take cognizance of any oflence pumishable under this Act or any
rules made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Inlemal Commitiee or Local Commitiee in this behalf.

{2) No court | inferior W’M«ﬂfl me!un Mnglslmc or a Judicial Magistraie of
the first class shall try any offence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28. The provisions of this Act shall be in addition to and not in derogation of the
provisions of uny other law for the time being in force

291y 1&Cm&mmwmnmomcmcmmm¢emm
for carrying oul the provisions of this Act.

(2) inmmmmmmﬂmmwﬂmm” mcl;
- rules may provide for all or any of the following matters, ramely:-

{u) the fees or allowances o be pwd to the Members under sub-scction (/) of
seetion 4 :
{(H) nonunation of members under clause (¢) of sub-section (/) of section 7,

(¢) the fees or allowances to be paid 1o the Chairperson, and Members under
sub-section (1) of section 7,

Copnveance ol
offence by
cosirts

Act not in
deiogation of
any other law

Power of

. appropriaic
| Government

1o make rules
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ey the person who may make complain under sub-section (2) of section s“ﬁ
. tedthe manner of inquiry under sub-scetion (1) of section 11, =

/) the powers for making an inguiry under clause (¢) of sub-section (2) of
section LI

(i) the relief to be recommended under clause (¢) of sub-section { /) of section 1%

(h) the manner of action 10 be taken under clause (i) of sub-section (3) of
section 13;

(£ the manner of action to be taken under sub-sections (/) and {2) of section 14:
{7) the manner of action to be taken under section 17
(k) the manner of appeal under sub-section (1) of section 18;

(#) the manner of organising workshops, awareness programmes for sensitising
el o N G
{2} the form aand time for prqmﬂim ofannual report by Internal Comnittee and

the Local Committee under sub-section (/) of section 21.

ol [
£ 2o}

(3) Every rule made by the Central Govemment under this Act shall be kaid as soon as
may be after it is made, before cach House of Parlisment, while il is in session, for o totai
period of thinty days which may be comprised in one session of in two oF more successive
sessions, and if, before the cxpiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses ugree that the rule should not be made, the rule shall thereafier have cifectonly
in such modified form or be of no cffect, as the case may be, so, however, that any such
modification or annulment shall be without prejudice 1o the validity of anything previously

(N Any rule made under sub-section (#) of section 8 by the State Government shalibe |
laid, as so0m as may be after it is made, before cach House of the Statc Legislature where it
consists of two Houses, or where such Legislature consists of one House, before that
House,

. FM—““*\%NWWMMIM in giving effect to the provisions of this Act, the Central
remove Governaient may, by order published in the Official Gazelte, meke such provisions, not
dilficulties inconsistent with the provisions of this Act, as may appear 1o it to be necessary for removing

the difliculty: | I

A

Provided that no such order shall he made under this section afier the expiry of a
peniod of two years from the commencement of this Act

wmmm under this section shall be laid, s svon as muy be after it is madc,
~ before each House of Parlizment TR e S

PK MALHOTRA,
Secy to the Govi of Indiu

AR CORRIGENDA
THEPREVENTION OF MONEY-LAUNDERING (AMENDMENT)ACT, 2012
ety (2al2013)

ALPABENS, in line 2, for “Anis™. read “Art™
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CORRIGENDUM !
THE UNLAWFULACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
3 (30f2013)
At page 6, inline 22, for “clause”, read “clanse™. |
. CORRIGENDUM
THE BANKING LAWS (AMENDMENT)ACT, 2012
{40f2013)
Atpage 8, in line 29, for *sections 30%," read “section 30,”".

CORRIGENDUM
THE APPROPRIATIONACT, 2013
: (90f2013)

At page 1, in the marginal headmg to m:iion 2, j‘or “4‘”5 54, 00 000
read"49715,54,00,000"".
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Grievance Redressal

Objective:-

The primary goal of the Grievance Cell is to foster a conducive and harmonious learning
environment for students. It is constituted to address student grievances and promote a positive
learning climate.

e The Grievance Cell is established to maintain a harmonious working environment for staff,
students, and parents.

e It helps students to freely and frankly register and resolve their academic, resource, and
personal grievances without fear of retaliation.

e |t upholds the college's dignity by promoting positive student-student and student-
teacher relationships in a conflict-free environment.

e |t ensures the impartial and fair resolution of student grievances.
e |t advises students to respect each other and be patient in the event of conflict.

e |t advises all students to refrain from inciting conflict between students, staff, and the
administration.

e Ragging in any form is strictly prohibited. Any violations of the anti-ragging and
disciplinary rules must be immediately reported to the Principal. Ragging complaints will
be handled in accordance with the anti-ragging rules.

e Woman harassment complaints will be handled by the relevant department in accordance
with government guidelines.

Definition:-

Students can approach the Grievance Cell to express their concerns about academics, health
services, the library, and other services. The Cell also investigates matters of harassment.
Students with any genuine grievance may contact the Coordinator or a member of the Grievance
Cell.
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Function of Grievance Cell:

e Students can submit anonymous grievances and suggestions for improving academics and
administration in a complaint box located on the college campus.

e Students can also lodge complaints in person, by email, or by writing an application to the
Grievance Cell Convener.

e Cases will be promptly addressed upon receipt of student grievances.

e The Grievance Cell will review all cases and take formal action in accordance with
management policy.

e The Grievance Cell will report to the authorities on the cases it has handled and any
pending cases that require guidance from higher authorities.

Scope:

The Grievance Redressal Committee addresses student grievances submitted in writing on any of
the following matters:

e Academics: Timely issuance of duplicate mark sheets, transfer certificates, conducts
certificates, and other examination-related documents.

e Finance: Dues and payments for various items from the fee clerk, library, hostels, etc.

e Library: Issue and return of books, syllabi, photocopies, and university question papers.

e Accommodation: Issues related to hostels.

e Other: Concerns about sanitation, food preparation, transportation availability, teacher

victimization, etc.
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Constitution of Committee
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Anti-Ragging Committee

Objectives of Anti Ragging Committee:

The Anti-Ragging Committee will oversee and advise on the creation and maintenance of a

ragging-free environment on the college campus. Its primary goals are to:

* Raise student awareness of the harmful effects of ragging.

e Maintain a constant vigil over ragging to prevent it from happening or happening again.

e Immediately report any instances of ragging that come to our attention.

e Create a culture of discipline by making it clear that ragging will not be tolerated and that
all perpetrators will be held accountable.

Definition:

Ragging is a crime of aggression committed by one or more individuals against another individual
or group of individuals. It is not only a form of abuse and serious indiscipline, but it is also a
criminal offense under the Prohibition of Ragging Act.

The Committee members are:

1 | Ms. Praveen Mala Meena Chair Person 9079048466
2 | Ms. Uzma Parveen Staff Member 6378375819
3 | Mr. Deependra Kuswah Staff Member 9079281039
4 | Mr. Raghunandan Singh Staff Member 9928054200
5 | Dr. Keshav Prasad Yadav Staff Member 7651954353
6 | Ms. Nikita Meena Student Member 9460263235
7 | Ms. Anushka Parashar Student Member 9928054003
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The Anti-Ragging Committee is responsible for ensuring compliance with all applicable laws and
regulations on ragging, as well as monitoring and overseeing the performance of the Anti-Ragging
Squad in preventing ragging on campus. As defined by the Supreme Court of India and the
University Grants Commission (UGC), ragging constitutes one or more of the following acts:

e Any act of indiscipline, teasing, or rude behavior.

* Any act that prevents or disrupts regular academic activity.

* Any activity that is likely to cause annoyance, hardship, psychological harm, or create fear
or apprehension.

* Any act of financial extortion or forced expenditure.

* Any act of physical abuse causing assault, harm, or danger to health.

* Any act of abuse by spoken words, emails, SMS, or public insult.

* Any act that injures or infringes on the fundamental right to human dignity.

* Any act of wrongful confinement, kidnapping, molesting, or committing unnatural
offenses, using criminal force, trespassing, or intimidating.

* Any unlawful assembly or conspiracy to ragging.

Punishable acts of ragging:

Aiding and abetting ragging

e Conspiring to ragging

e Unlawful assembly and rioting during ragging

e Creating a public nuisance during ragging

¢ Violating decency and morals through ragging

e (Causing physical injury, including grievous hurt

e Wrongfully restraining or confining someone

e Using criminal force

¢ Assaulting, sexually offending, or committing unnatural offenses
e Extorting money or property

e Criminally trespassing

e Offending against property

e Criminally intimidating someone

e Attempting to commit any of the above-mentioned offenses against the victim O}};

» Physically or psychologically humiliating someone 5 F}\}A(



Depending on the severity of the offense, the Grievance and Anti-Ragging Committee may
impose one or more of the following punishments:

e Suspension from academic activities

e Withholding or withdrawing scholarships and other benefits
e Debarment from examinations

e Withholding results

e Debarment from representing the institution in any regional, national, or international
event

¢ Suspension or expulsion from the hostel

e (Cancellation of admission

e Rustication from the institution

e Expulsion from the institution and debarment from admission to any other institution for

a specified period

Students who are being ragged can file a First Information Report (FIR) at the police station in the
jurisdiction where the crime took place. The following 13 sections of the Indian Penal Code (IPC)
can be used to register an FIR:

e 339: Wrongful restraint

e 340: Wrongful confinement

e 341: Punishment for wrongful restraint

e 342: Punishment for wrongful confinement

e 343: Obscene acts and songs

e 344: Punishment for criminal intimidation

e 345: Punishment for voluntarily causing hurt

e 346: Voluntarily causing hurt by dangerous weapons or means

e 347: Punishment for voluntarily causing grievous hurt

e 348: Voluntarily causing grievous hurt by dangerous weapons or means

e 349: Punishment for culpable homicide not amounting to murder

e 350: Abetment of suicide \}Jf(\))

e 351: Attempt to murder ;2}*



The Anti-Ragging Squad, working under the supervision and guidance of the Anti-Ragging
Committee, is responsible for:

e Monitoring and preventing ragging incidents in all student gathering places, such as
classrooms, canteens, buses, grounds, and hostels.

e Educating students about the dangers of ragging and the consequences thereof.

e (Conducting positive reinforcement activities to orient students and help them develop
their personalities.

Designation
1 Mr. Raghunandan Singh Member 9928054200
2 Ms. Uzma Parveen Member 6378375819
B ; “ .“L‘Miﬁ«bdui Jat;;— R Member 861916822; N

The Online Students Grievance Redressal System is a new initiative by the college that allows
students and complainants to file grievances, send reminders, and track the status of their
grievances. The portal aims to ensure transparency in admissions, prevent unfair practices in
higher educational institutions, and provide a mechanism for addressing student grievances.

To access the college portal, students can visit the following URL:

https://forms.gle/hdt8vhvsy3ktlp5k7

Students can use this link to file a written complaint against a student, office bearer, or any other
employee. The Grievance Redressal and Anti-Ragging Cell will handle the complaint. The Student
Anti-Ragging Cell has also printed and posted banners throughout the college campus.

Mechanism of redressal:

Once a student files a complaint, it is presented to the Student Grievance and Anti-Ragging
Committee. The committee verifies the complaint and then sends it to the relevant department

for quick or expedited redressal. The student is then informed of the outcome. \}&,f"
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REPORT

STUDENTS' GRIEVANCE
REDRESSAL CELL

Seminar on: Student’s Grievance Redressal and Anti-Ragging Policy

Venue:

Date

Duration

Organized by

Present

Delivered by

Beneficiaries

Distribution

Seminar Hall, VMPGC Karauli

08/02/2022

11.00 am to 01.00 pm

Grievance Redressal and Anti-Ragging Cell

Ms. Praveen Mala Meena, Ms. Uzma Parveen, Mr. Deependra Kuswah

Mr. Raghunandan Singh, Dr. Keshav Prasad Yadav

Dr. Leena Sharma, Professor, Govt PG College, Karauli

120 Students (All UG and PG)

IQAC & Principal Office
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About Event:

A seminar on anti-ragging was held at Veena Memorial PG College on October 31, 2023. The chief
guest and speaker was Dr. Leena Sharma, Professor, Government PG College, Karauli.

Dr. Sharma addressed the Grievance Redressal and Anti-Ragging Cell in college and explained the
laws and instructions given by the State Governments and Supreme Court on the subject of anti-
ragging. She also emphasized that any type of physical and mental harassment is also a form of
ragging and if such incidents happen, the student should inform the Grievance Redressal and
Anti-Ragging Cell.

Special guest Ms. Mukeshi Meena informed the students that if any student is mistreated by any
other student inside or outside the college, they will be punished under the section of IPC.

Around 120 students attended the workshop. Ms. Praveen Mala Meena, Ms. Uzma Parveen, Mr.
Deependra Kuswah, Mr. Raghunandan Singh, and Dr. Keshav Prasad Yadav, members of the
Grievance Redressal and Anti-Ragging Cell, also addressed the students.

In the end, Dr. Laxman Dhaked gave a vote of thanks to all the guests and participants. \)Jgf
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Key takeaways from the seminar:

e Ragging isa crime and punishable under the law.
» Any type of physical and mental harassment is also a form of ragging.

e |If you are being ragged, inform the Grievance Redressal and Anti-Ragging Cell
immediately.

e You are not alone. There are people who care about you and want to help you.

What you can do if you are being ragged:

e Speak wup.Tell someone you trust what is happening. This could be a
friend, parent, teacher, or counselor.

¢ Report the incident to the Grievance Redressal and Anti-Ragging Cell. They will investigate
the incident and take appropriate action.

e Keep a record of the incident. This could include writing down what happened, when it
happened, and who was involved. You may also want to collect evidence, such as text
messages, emails, or photos.

Remember, you are not alone. There are people who care about you and want to help. q)))
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